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This review considers a monograph by N. V. Melnikova dedicated to the recon-
struction of the most significant aspects of staffing in the atomic project in the
context of the Soviet economic system. Despite the abundance of publications
discussing the history of the creation of nuclear weapons in the USSR, this topic
has not yet received adequate coverage, and the monograph under review fills
this gap with a wide range of problems examined. More specifically, it addresses
the issues of who determined the personnel policy in the nuclear project, what
its specificity was, how staffing and recruiting occurred in practice, and due to
which factors it was possible to quickly create a powerful and qualified team of
the nuclear weapons complex and encourage people to work intensively and re-
sponsibly. The research makes a significant contribution to the historiography of
the atomic project. However, its value is not limited to this. Some generalizations
and conclusions in the monograph make it possible to understand the strengths
and weaknesses of the “socialist economic system” and to clarify how it was pos-
sible to succeed in solving tasks significant for the country.
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1112 Controversiae et recensiones

CTe COBETCKOII 9KOHOMMYECKOI crcTeMbl. OTMedaeTcs, YTO HECMOTPsA Ha 00M-
Jme MyO/MMKanuii, B KOTOPBIX PacCMaTPUBAETCs VICTOPUSA CO3[AHNA SACPHOTO
opyxusa B CCCP, aTa Tema He IOy4M/Ia JO/DKHOTO OCBellleHM:A. Perensnpye-
Masi MOHOTpads B 3HAYUTENBHOI Mepe BOCIIONHAET 9TOT npober. B Heit pac-
CMaTpMBAETCS IMPOKMIT KPYT IPO6IeM: KTO ONpefe/sil KapoBYyIo IMOMTUTUKY
B aTOMHOM IIPOEKTe, B 4eM 3aK/II0Yasach ee CreluduKa, Kak OHa OCYIIeCTBIA-
J1ach Ha IPAKTUKe, 3a CYET Yero yAanoch B KpaTyaliiime CpOKU cpopMUpOBaTh
MOIIHbII KBa/IM(UIMPOBAHHBIN KOJUIEKTUB AJEPHO-OPYXeITHOTO KOMIIIEKCa
U TOOYUTD TTOfell MHTEHCUBHO TPYAUTHCS, OTBETCTBEHHO OTHOCUTBCS K BbI-
HOJTHEHMIO CBOMX oOs3aHHOCTell. IIpoBenieHHOE MCCIeoBaHNe BHOCUT BECO-
MBIil BK/IaJi B ICTOPUOTPayio aTOMHOTO IpoekTa. Ho aTuM, o MHeHuio pe-
IICH3EHTOB, €T0 3HaYeHe He orpaHndnBaeTcs. Copepyxaliyecs B MOHorpadum
0600111eHMA U BBIBOADI ITO3BOJIAIOT Ty YIIIe ITIOHATD CUIbHBIE U C/1abble CTOPOHBI
«COIMANIVICTIYECKON CHCTEMbI XO3AMCTBOBAHNA», IIPOSICHUTD, 33 CYET Yero el
yZIaBa/IoCh TOOMBATHCA yCIleXa B PelIeHNM BayKHBIX JI/IA CTPAHbI 3aad.

Knrouesvte cnosa: aromubiit mpoekt CCCP, kafipoBas MONMNUTHUKA, ALEPHO-OPY-
JKEIHBIV KOMIIIEKC, COBETCKasA 9KOHOMIYECKas cucTeMa

The implementation of the Soviet atomic project is one of the most
exciting pages in Soviet history. In the Russian public consciousness, it is
strongly associated with outstanding breakthroughs in the development of
science, technology, and production. It is surprising how the Soviet Union,
which suffered huge losses in the recent World War II, managed to solve
such a difficult task as the creation of nuclear weapons in a short time. It is
not a coincidence that so many publications of various genres are devoted
to the history of the atomic project starting from popular essays and to
solid scientific monographs. The works of a research nature touch upon
various aspects of mastering nuclear energy, such as the development of
Soviet atomic science and technology; the creation of the nuclear industry
and its individual enterprises, design bureaus and institutes; construction
of the “closed” cities; contribution of intelligence services and the USSR’s
own efforts to solve scientific and technical problems; biographical sketches
of the leaders and main executors of the atomic project; its impact on the
economy, social sphere, development of international relations, etc. [Ton-
CTUKOB; MenbHUKOBa, [])03edcon].

Among them, an important place is occupied by collective works devot-
ed to the formation of enterprises and organisations of the nuclear weapons
complex in Ural Region [Aromuble roposa Ypana. Iopop Jlecnoit; ATom-
Hble ropopa Ypana. [opon CHexuHck; Bo I71aBe Haykm AepHOTo IeHTpa
Ha Ypare, etc.]. They were prepared by the joint efforts of leading experts
in the nuclear industry and historians. These works are supplemented by
monographs of Ural researchers, which also became possible thanks to
such cooperation [Hosocenos, ToncTtukos; Aptemos, benennb; HoBocenos,
Hocau, EnTsikoB; Apremos; Kysnenos]. They combine the analysis of the
institutional, scientific, technological, and production aspects of mastering
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nuclear energy. As a result, the reliability of historical reconstructions of the
process of creation and development of the nuclear industry increased. At
the same time, prospects are opening for broader generalisations towards
the key problem of Soviet economic history, namely, assessing the viability,
potential and real possibilities of the “socialist economic system”

The matter is that many researchers point out its “innate” inefficiency
and fundamental irresponsibility. It is argued that, at best, the Soviet econ-
omy was able to satisfactorily solve the problems of increasing production
of homogeneous types of products that were easy to measure but “failures”
were constantly observed in the development of high-tech industries, which
were uncompetitive by world standards. In part, their lagging behind was
compensated by the excessive application of labour and additional costs of
material resources. Import of Western equipment and technology supplied
in exchange for commodities played an important role in raising the tech-
nical level of production. Such measures, however, could change nothing
fundamentally. The Soviet economy was inefficient and unstable “by its na-
ture” that ultimately resulted in its collapse [see: Taitmap, c. 322-360; Olson,
p. 111-156; Ericson, p. 52-76, etc.].

Numerous facts are referred to in support of these judgments. However,
they have not managed to indicate the fatal inability of the Soviet economy
to self-development yet. At least, this conclusion is true in relation to the
nuclear industry. Obviously, to create a high-tech industry and maintain
its competitiveness with foreign analogues for decades, it was not enough
to mobilise resources alone supplemented by imitations of Western tech-
nologies, access to which was also limited. Accordingly, the question can
be posed somewhat differently: why did the Soviet economic system, being
able to quickly create new high-tech industries related to the solution of
priority military-technical tasks, turned out to be incapable of transferring
innovative technologies to the consumer economy? And the second point
related to the first one: to which extent did the tools used in organisation
and management, as well as social practices developed in connection with
this have chances to be adapted to the needs of the socialist economy as a
whole? In other words, there is the question of whether it is possible, based
on the positive experience of certain high-tech branches, such as the nu-
clear industry, to talk about their reliance on the “hidden reserves” of the
Soviet economic model, which made it possible to go beyond the limita-
tions of the “shortage economy” [see: Kopuan]? Or are such examples just
rare exceptions that only confirm its “inherent” inefficiency and fundamen-
tal resistance to changes, since, within the framework of the mobilisation
model, the atomic (and related) industries were artificially removed from
the scope of the general principles, on which the Soviet economy was based
in its other, non-priority segments.

In any case, for an optimal functioning of the high-tech sectors of the
USSR economy which belonged to the military-industrial complex Soviet
economic institutions required special “tuning”. N. V. Melnikova’s book
under review demonstrates how this happened in practice during the for-
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mation of scientific and production teams in the nuclear industry [Mens-
HukoBa]. The author of the book represents the Ural academic school of
historians. The monograph reconstructs the “most significant aspects of
formation and development” of the personnel potential of the nuclear
project “in the context of the Soviet economic system”. The book consid-
ers a wide range of issues, from the institutionalisation of the appropriate
personnel policy to “internal social practices of the atomic community”
(p. 7, 8)". In other words, the author aimed to show how and by what means
it was possible to provide the nuclear project with necessary personnel, what
the specificity of the organisation of the work of the teams was, and what en-
couraged people to work intensively and take their duties responsibly.

The following features of the study are worthy of noting. First, the au-
thor considers the atomic project as a priority state programme that had a
clearly defined target. It consisted in solving the scientific and technical is-
sues of mastering nuclear energy, creating a material support base, expand-
ing the reproduction of nuclear warheads, and equipping the armed forces
with them. Hence, the chronological framework of the study includes the
years from the “launch” of the atomic project during World War II until
the nuclear weapons complex received a sustainable development path in
the second half of the 1950s (p. 8). Secondly, the author focuses on the
formation of teams of the scientific and production parts of the nuclear
weapons complex and the construction organisations involved in building
its facilities, as well as the “strengthening capacities” of the personnel of the
allied enterprises. Consequently, the reconstruction of ways of staffing in
the military component of the nuclear weapons complex (test sites, struc-
tures that accepted, stored, and ensured the proper readiness of “products”
for combat use, etc.) remains “behind the scenes” This is a separate topic
that requires a special study.

The structure of the monograph is logical following the intention of
the author. It consists of an introduction, seven chapters, and a conclusion.
As is customary, the introduction, outlines the goals and objectives of the
work, providing a brief overview of the historiography, methods of ana-
lysing particular historical material, and presenting the source base of the
study. The introduction indicates that the work contains all the components
necessary for large-scale historical reconstructions.

The first chapter discusses the process of institutionalisation of the per-
sonnel policy in the nuclear project. Of course, N. V. Melnikova is not the
first scholar to address this issue. But relying on the historiographic back-
ground, she managed to give a systematic idea of how everything was car-
ried out in practice. The key issue was the formation of specialised person-
nel services responsible for the selection, promotion, and placement of the
“necessary” workers. Since the nuclear industry was created from scratch,
it caused an unprecedented growth in its personnel potential. In the mid-

! Here and below, references to the reviewed publication are given in parentheses with
page numbers.
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1950s, the number of people employed in the nuclear industry exceeded
seven hundred thousand employees (including builders) not counting the
enterprises and organisations of the allied industries that performed one-
time tasks for the atomic project (p. 42, 43). At the same time, the proce-
dure for recruiting teams in the nuclear industry was changing. In the pe-
riod of its formation, it was carried out in the “manual mode” and was of an
individual character. Even the highest political leadership including Stalin
himself participated in the process of appointing the chief administrators
of the atomic project, directors of the parent enterprises, and heads of the
main scientific and technical areas.

Indeed, such an order was not suitable for mass mobilisations, and only
specialised personnel services could cope with it. The monograph provides
a detailed description of their formation, composition, competence, and hi-
erarchy. Particular attention is paid to the interaction of personnel services
of the First Main Directorate under the Council of Ministers of the USSR
(the executive body of the nuclear project). In the selection and “promo-
tion” of personnel, it closely interacted with party institutions and security
agencies. They jointly assessed the “business and political” qualities of em-
ployees and their reliability but in case of a disagreement between them, the
leadership of the atomic project had the final say. After Stalin’s death and
the liquidation of the Special Committee, measures were taken to increase
the “leading role of the party”: with the institution of so-called authorised
representatives of the Council of Ministers of the USSR, which “observed”
the structures, involved in the implementation of the personnel policy in
the nuclear project and coordinated their activities being abolished. At the
same time, “political work” with personnel in the nuclear industry, the right
to coordinate their “nomination” and “relocation” was given to the newly
formed Political Administration of Minsredmash (the Ministry of Medium
Machine Building), which replaced the Special Committee. However, the
leadership of the nuclear industry sought to pursue the same policy. Ac-
cording to the author’s conclusion, “for some time, the inertia of the previ-
ous procedure for appointments was still in effect” (p. 49, 50). In fact, it
remained unchanged until the completion of the nuclear programme.

If the first chapter says which structures were involved in the recruit-
ment of personnel in the nuclear industry, the second one analyses the
mechanism and tools of the personnel policy. Attention is focused on the
requirements for employees, sources, and forms of replenishment of the
teams, the procedure for coordinating transfers of the intended candidates
from their previous place of work to the industry, and the effectiveness of
sanctions for those who evaded the “call”. The relevant rules were within the
legal framework of the time but allowed for extensive “improvisation” in
the enforcement of the established norms of the law. This was widely used
to achieve the general goal of the personnel policy, namely, to provide the
main production of the nuclear industry with qualified workers capable
of successfully solving the tasks allocated (p. 52-56). Certainly, regarding
recruiting various categories of workers, the chapter provides a detailed
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description of some specifics. The key role in the successful implementa-
tion of the nuclear project was assigned to responsible executors and lead-
ing specialists. Therefore, in their selection, an “individual approach” was
used. Various means and methods were utilised to obtain the consent of
the intended candidates for the transition to the structures of the atomic
project: from “explanatory conversations” to administrative pressure. To
a large extent, the principle of voluntariness was observed in relation to
scientists, and many of them immediately agreed with the offers they re-
ceived. But there were some who were not attracted to work for the nu-
clear programme. They were being convinced by the promises of various
preferences, but the persuasion had some limits. It ended in case of the
unconditional need for a particular worker and such a person received a
mobilisation order, which he/ she was obliged to fulfil.

In the post-Stalin era, this practice of “administrative pressure” became
limited and those who were previously “mobilised” received a certain de-
gree of choice. First, it was used by a number of prominent scientists. They
were able to leave the “closed” facilities of the nuclear industry, where they
had lived and worked for a long time. Such an outflow of specialists created
certain difficulties in the scientific and technical support of the nuclear pro-
ject (p. 91, 92). The issue was tackled in two ways: by creating conditions for
the accelerated professional growth for younger employees and by expand-
ing the recruitment of university graduates.

Ordinary workers and employees, as well as middle managers were
recruited to work in the nuclear industry mainly through periodic mass
mobilisations. During the “conscription”, methods of positive and negative
motivation (“carrot and stick” approach) were used. The mobilised were
promised various material benefits, and for the most of them, this was an
important argument. However, some people, despite seemingly tempting
prospects, did not want to move to new obscure places of work that, as a
rule, were associated with a change of residence. But the author polemicizes
with the assertion widespread in the literature that tough “administrative
pressure” did not allow the intended candidates to evade mobilisation. In
fact, there were many cases where this occurred, and for the “evaders” it did
not incur negative consequences. In general, enterprises and organisations
of the nuclear industry were interested in recruiting people who voluntarily
agreed to work for them. It was rightly believed that such people were more
predisposed to productive and hard work. It explains the “liberal” attitude
towards those who did not want to obey the mobilisation orders, especially
if it was easy to find a replacement (p. 71-73).

Starting from the mid-1950s, the recruitment of the “atomic” teams
based on orders of enterprises of the related industries gave way to pub-
lic call. It was also a kind of mobilisation, only instead of orders, the au-
thorities used the enthusiasm of young people who, at the call of the “party
and government’, “expressed their desire” to work “at the most important
construction sites and enterprises of the country” (p. 81). The author also
closely examines the circumstances associated with the recruitment of Ger-
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man specialists attracted to work in the atomic project after the defeat of
Germany in WWII, as well as prisoners of war, although their contribution
to the atomic project was minimal (p. 74-77). It explains why the man-
agement of the nuclear project sought to replace the “special contingent”
among the builders and how it worked in practice (p. 122-126).

The third and fourth chapters give an answer to the question of who
was selected to work in the atomic project. In the study, all participants
are divided into various groups, such as chief administrators, heads of sci-
entific and industrial organisations, engineering and technical specialists,
workers, employees engaged in the main and auxiliary production, military
builders, prisoners, German specialists, and prisoners of war. Data are pro-
vided that make it possible to judge the level of their qualifications, produc-
tion experience, and demographic characteristics. Melnikova does not pre-
tend to create any kind of generalised social “portrait” of the participant of
the events. In fact, this is impossible to do, both due to the large number of
employees and the heterogeneity of their composition, and the incomplete-
ness of sources, access to which is very limited for researchers (p. 12, 13).

At the same time, the analysis of socio-demographic characteristics of
those employed in the nuclear industry makes it possible to clarify impor-
tant features of the personnel policy. The author notes that when recruiting
staff, preference was given to younger age categories. It was easier to induce
them “to do their best”, to interest them in the prospects for professional
and career growth, in improving their financial situation, etc. (p. 133). This
rule applied to everyone: from the chief administrators of the nuclear pro-
ject to the ordinary personnel of the main production. Of course, in the
selection and promotion of personnel not only the age criteria were used.
In the late 1940s — early 1950s, great attention was paid to the ethnicity of a
candidate. That was the time of the “struggle with rootless cosmopolitans,
and “persons of Jewish ethnicity” were mainly referred to such a stratum.
For many representatives of personnel services, state security agencies, and
party authorities, the Jewish ethnicity was a marker, a priori indicating po-
litical unreliability. Hence originates the desire to limit the inflow of Jews
into the structures of the nuclear project. This primarily applied to scien-
tific and technical personnel.

However, for the top management of the nuclear programme, complete-
ly different qualities were of key importance, such as their qualification, ini-
tiative, efficiency, responsibility, etc. This smoothed out the manifestation
of anti-Semitism in the personnel policy. Similar problems arose in the re-
cruitment of non-partisans. It was believed that the CPSU and Komsomol
members were more suitable for the atomic industry as more “politically
seasoned” and trustworthy, and the atomic personnel officers tried to act in
accordance with this criterion. But if a specific person was needed for the
production, then the lack of party membership and/or “certain ethnicity”
was not an obstacle for employment. In this case, “a blind eye approach”
was used when recruiting those who had repressed relatives or relatives
living abroad, and even those who had a criminal record. Such a pragmatic
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approach provided the nuclear project with qualified and capable person-
nel. And, according to the author’s fair conclusion, this became the key to
its successful implementation (p. 134-140).

The author pays special attention to the gender aspect of the personnel
policy. Before Melnikova, this topic was not specifically studied in Russian
historiography in relation to the atomic project. So, in this respect, she is
a pioneer. The author managed to show the specifics of attracting women
to the nuclear project, their contribution to the formation and activities of
the enterprises and organisations of the nuclear industry. It is noted that
the principle of gender equality was legally enforced in the Soviet Union.
In accordance with it, the right of women to choose a profession, to re-
ceive education without any restrictions, to hold leading positions, etc. was
declared. But in practice, it was not observed in all cases. So it was in the
atomic project, especially when it came to promotion to positions imply-
ing high responsibility. In the governing bodies of the nuclear project - the
Special Committee, the Scientific and Technical Council, the Board of the
First Main Directorate and Minsredmash, among the directors of institutes,
design bureaus, major industrial enterprises, and heads of construction or-
ganisations - there were no women at all. Nor were they among the main
developers of nuclear weapons (p. 142-144). In other cases, there was no
obvious discrimination. Despite regulatory restrictions, women worked
even underground, in uranium ore mines, and in such hazardous indus-
tries as the separation of plutonium from irradiated uranium blocks they
made up a majority (p. 146-156). In general, women accounted for up to
a third of the personnel of the main enterprises of the nuclear industry.
No prejudice existed, although historiography sometimes claims the op-
posite [see: Fitzpatrick, p. 139, etc.], in their employment as line managers
and specialists (except for appointment to major administrative positions).
Of course, this was a double burden for women, since they were, as a rule,
“working mothers” (p. 169-172).

The nuclear industry was created anew. It was a science-intensive pro-
duction, unparalleled in the Soviet industry. It also had special requirements
to the observance of technological discipline. Therefore, employees of the
newly organised enterprises and even newly appointed industry leaders had
to be “equipped” with special knowledge. Their training was carried out in
several ways, the role of which changed over time. At first, it all came down
to the creation of special courses, which all workers transferred from related
industries were to take. Also, they could pass internships at the institutes
and design bureaus that carried out scientific and technical support for the
nuclear project. As a result, in a short time, it was possible to form the core
of the nuclear industry team. However, it became clear that only a multi-lev-
el educational system would be able to cope with the task of steadily replen-
ishing the enterprises and organisations with qualified personnel (p. 183).

The formation of such a system began at the stage of launching the nu-
clear project. First, the Moscow Mechanical Institute (since 1953, the Mos-
cow Engineering Physics Institute) was transferred to the jurisdiction of
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the First Main Directorate. Then “closed” physical and technical faculties
were created in several leading universities of the country. Formally, they
belonged to the system of the Ministry of Higher Education but worked ac-
cording to special curricula, were financed to the estimate of the First Main
Directorate, and a significant part of their teaching staff was directly con-
nected with the nuclear industry. For training of junior and middle techni-
cal personnel and skilled workers, a network of technical schools, voca-
tional schools and schools for factory training subordinated to First Main
Directorate was created. By the mid-1950s, the main part of the personnel
replenishment was already represented by graduates of these educational
institutions (p. 186, 193).

It is worth noting that not all aspects of this process are considered with
due completeness in the book. Almost no attention is paid to the training
of highly qualified specialists - Doctors and Candidates of sciences (Rus.
dokmopa u xanoudamot Hayk). But the validity of the main conclusion of
the chapter is doubtless. The close relationship between the educational
process, science, and production became the key to the success of the So-
viet system of training “atomic” personnel. Thanks to this integration, the
nuclear industry received workers capable of relying on the latest scientific
and technological achievements in their practical activities (p. 224).

Mass mobilisations and a special personnel training system made it pos-
sible to provide the nuclear industry with qualified personnel in sufficient
numbers. However, there was the issue of encouraging people to do their
best and provide high-quality, intense, and productive performance, and
a responsible attitude to work. The sixth chapter of the book is devoted to
these aspects. Melnikova adheres to the notion developed in historiography
that the labour motivation in the atomic project combined the methods
standard for the Stalin era: material incentives and moral encouragement,
education and persuasion, coercion and violence. But the extraordinary
nature of the nuclear project made it possible to apply them “creatively”,
without looking back at any regulatory legal acts or the generally accepted
practice. “Deviation” from the established norms in the “carrot and stick”
policy was extended to all categories of personnel without exception. This
opened wide opportunities both for encouraging “distinguished workers”
and for punishing “negligent” ones. Such a policy was not fixed in laws
or written in any institutions. It was established during everyday practice.
However, all participants in the atomic project were aware of the existence
of informal rules that allowed any sanctions to be applied to them, as well
as of the incentives that went far beyond the usual limits.

In historiography, when reconstructing the motivation system used in
the atomic project, attention is often focused on just one of its aspects that
distorts the overall picture. To overcome such one-sidedness, Melnikova
divides motivation into external incentives and internal motivation. Based
on the analysis of comprehensive material, she demonstrates that intrin-
sic motivation for productive work played a no less important role than
coercion. All participants of the atomic project aspired to reach material
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well-being, forge a career and improve their social status. The widespread
perception of the importance of one’s work for the destiny of the country
and pride to contribute to such a noble cause should be added to make the
picture complete. All tools of the external positive stimulation of labour
were aimed at activating these personal attitudes. Of course, there was cer-
tain specificity in their application to various categories of workers, and
the author describes it in detail in this chapter. Due attention is paid to the
motivation of work of the “special contingent”™ prisoners, special settlers,
etc. It is stated that their motivation was reduced as a result of tough ad-
ministrative and repressive measures. Incentives were limited to food sup-
plements in addition to the basic nutritional norm, and reductions in the
term of imprisonment for those who fulfilled and overfulfilled production
tasks. Since 1950, wages were paid to all prisoners (p. 253-255) but such
measures could not fundamentally improve the attitude of the “special con-
tingent” to work. It is not a coincidence that the leadership of the atomic
project sought, when such an opportunity arose, to replace it with a “civil-
ian contingent” and soldiers of military construction units.

The last, seventh chapter of the book is devoted to the analysis of the
“atomic social space”. Together with the conclusion, it largely determines
the innovative nature of the study. The main conclusion the author makes is
that thanks to the purposeful efforts “from above” and self-organisation of
participants of the atomic project, it became possible to form a relatively au-
tonomous socio-professional community. It possessed specific mental qual-
ities and norms of behaviour, acutely felt its peculiarity and involvement in
the system that carried out the most important state mission. Of course, the
atomic community was not homogeneous. It was distinguished by multi-
layered, very strong social differentiation, and all the features of the Soviet
model of etatisation of labour were fully extended to it, determining the
specifics of social relations. But, according to the author, “the circumstances
that encouraged the project, its very nature (or content) and the regime and
secrecy in which it was implemented became the system-forming grounds
for the distinctive characteristics of the “atomic” personnel potential”
(p. 332). Consequently, all participants in the nuclear programme - from
its leaders and outstanding scientists to ordinary production personnel and
builders — were united by similar living and labour conditions and a com-
mon responsibility for achieving the final result. This made it possible to use
the human capital involved in the nuclear project to the maximum extent,
and successfully solve tasks that were on the edge of possibility.

However, the question immediately arises of why the experience of the
atomic project was not widely used. After all, the subculture of the “atomic
community” was based on the same “Soviet” principles as in other profes-
sional communities. It seems that there should not have been unsolvable
problems when transferring the positive experience of “working with per-
sonnel” accumulated in the atomic project to other industries. The study
does not explain why this did not happene. Everything is limited to the
assertion widespread in historiography that “the dissemination of the ad-
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vanced methods” was not “a priority direction of the economic policy in
the country” (p. 340, 341). The above, however, does not change the very
positive assessment of the study. Its originality is beyond doubt. The infor-
mation contained in the monograph, the generalisations and conclusions
drawn by the author undoubtedly make a significant contribution to the
study of post-war Soviet history.
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